
 

                               
  

  

 

 

  
 

 

 

 

THE UNIVERSITY OF NOTTINGHAM 

Role Profile Form 

 

Job Title:  ERC Research Associate/Fellow in ‘the Latinization of the 

North-Western Provinces’ (2 Posts)  

 

School/Department:   Humanities, Classics 

 

Job Family and Level: Research and Teaching Level 4 Training Grade/Level 4 

  

Contract Status:   Fixed-term for a period of 3 years, with a possible extension 

subject to project funds and progress  

 

Hours of Work:  Full-time (36.25 hours per week) 

 

Location: Centre for the Study of Ancient Documents (CSAD), 

University of Oxford, Oxford 

 

Reporting to:   Dr Alex Mullen, Classics 

 

Purpose of the Role: 

The two appointees to this role will work full time on the ERC-funded 5-year project, The 

Latinization of the north-western Provinces: Sociolinguistics, Epigraphy and Archaeology 

(LatinNow), under the guidance of the PI Dr Alex Mullen, along with two Senior Scientists, 

Professor Alan Bowman (Director, CSAD) and Dr Jane Masséglia (University of Leicester), and 

more than ten European Special Advisors. The appointees will start, at the earliest, in month 7 

of the project (September 2017) and finish, at the earliest, in month 42 (September 2020). 

 

The two Research Associate/Fellows will work most closely with Dr Mullen in researching the 

nature of Latinization, its correlation with a range of social variables and the fate of local 

languages across the north-western provinces, with one RF taking responsibility for the 

Germanies, Noricum and Raetia and the other taking responsibility for the Iberian Peninsula. 

This research will involve some primary research (especially into epigraphy and instrumenta 

scriptoria) in educational institutes, museums and archives around Europe, for which travel 

expenses will be provided. The main output of this core research will be a co-authored volume 

and a project GIS. The RFs will be actively encouraged to present and to publish articles, book 

chapters etc. independently and/or collaboratively. They will also contribute, where appropriate 

and under the direction of the PI, to the other project tasks, including outreach (e.g. social 

media, educational activities). 

 

The RFs appointed will have the opportunity to use their initiative and creativity to identify 

areas for research, extend their research portfolio and be trained to a high level in a range of 

techniques and computer language (including Reflectance Transformation Imaging, EpiDoc and 

GIS). The senior academics on the team will spend time assisting the career development of 

the RFs.  
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Main Responsibilities  

 

1. Undertake high-level research on the topic of Latinization, led by PI and in 

collaboration with other RF and PI. 

 

2. Input to the project GIS. 

 

3. Co-write the monograph, main responsibility for Noricum, Raetia, Germania superior, 

Germania inferior/Iberian peninsula. 

 

4. Participate in 2 project workshops and 1 project conference. 

 

5.  Give talks with and independently of PI at national and international fora. 

 

6. Publish research individually and/or collaboratively on chosen themes and/or regions 

depending on specific research interests and decisions made by the team. 

 

7. Undertake any necessary primary research abroad, for example visiting the European 

Special Advisors, archives, museums. 

 

8. Aid PI in planning workshops, conference, touring exhibition and other outreach 

activities where appropriate. 

 

9. Identify opportunities and assist in writing bids for related grant applications. 

 

10. Aid team in keeping website, blog and Twitter up-to-date. 

 

11. Undertake appropriate training as directed by the PI. 

 

12. Provide support and advice to other staff, where appropriate, in own area of expertise. 

 

13. Plan and manage own research activity, including submitting travel expenses and 

managing interactions with relevant European Special Advisors, and attend meetings 

called by the PI. 

 

14. Build relationships with those involved in the project and beyond to develop knowledge 

and understanding and form relationships for future collaborations. 

 

15. Work cooperatively with others on the project, achieve objectives and meet the 

deadlines of the project. 

 

 

Knowledge, Skills, Qualifications & Experience 

 Essential Desirable 

Qualifications/ 

Education 

 

 

 

 PhD or near completion (or 

equivalent) in relevant subject(s), 

for example Ancient History, Latin 

Epigraphy, Latin Linguistics, 

Roman Archaeology. 

 

Skills/Training 

 

 

 

 

 Evidence of sufficient research 

skills to produce high quality 

research, collaboratively and 

individually, for an interdisciplinary 

project. 

 Excellent oral and written 

communication skills, including the 

ability to communicate complex 

 Knowledge of academic 

Spanish/Portuguese/German. 

 Basic training in Reflectance 

Transformation Imaging. 

 Basic conversance with EpiDoc. 

 Training in Latin epigraphy. 

 Training in Roman archaeology. 
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information with clarity.  

 Knowledge of Latin and the ability 

to read academic work in at least 

one language other than English. 

 Ability to build relationships and 

collaborate with others, both within 

the project and beyond.  

 Ability to work well to deadlines 

and to manage administrative 

demands efficiently (e.g. expenses 

management). 

 

 

 

 

 

 

 

Experience 

 

 

 

 Experience in undertaking high 

quality research. 

 Some practical experience of 

applying the specialist skills and 

approaches required for the role. 

 

 Experience in collaborative, 

interdisciplinary research. 

 Experience in archival and 

museum research. 

 Experience of seeing research 

through to publication. 

 

Decision Making 

 

i) Taken independently by the role holder; 

 Day to day time management and specific details of research. 

 Decisions on with whom, when and on what matters to liaise to further research.  

 Organisation of practicalities of research trips. 

 Preparing output for social media. 

 

ii) Taken in collaboration with others; 

 General content of research papers and publications. 

 Decisions on input for GIS. 

 Proposals for related grant applications. 

 

iii) Referred to the appropriate line manager by the role holder 

 Research strategy. 

 Skills training. 

 Research trips. 

 Dissemination of project research and activities. 

 

Additional Information 

RFs to start no earlier than September 2017. RFs to be based at the CSAD. Interview to be 

held at the CSAD. 

 

Please apply online by filling in the requested information and uploading a CV and covering 

letter.   

CV Guidance: The details provided in your CV should be kept as concise as possible and it 

should not exceed 6 sides of A4. Please include your publications. 

Covering letter Guidance: Please keep this to no more than 2 sides of A4. 

 

 

 
 

The University of Nottingham strongly endorses Athena SWAN principles, 

with commitment from all levels of the organisation in furthering women’s 

careers. It is our mission to ensure equal opportunity, best working 

practices and fair policies for all. 

 


